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INTERNAL AUDIT REPORT 

457(b) AND 401(a)  
DEFERRED COMPENSATION PLANS 

PERFORMANCE AUDIT 
DEPARTMENT OF PERSONNEL SERVICES 

Audit Committee Submittal Date: 01/16/2024 



Internal Audits Unit 

SUMMARY 

Background 

The County of Sacramento (County) Department of Personnel Services (DPS) requested the 
Department of Finance to perform a performance audit of the County 457(b) and 401(a) Plans (Benefit 
Plans) for compliance with Internal Revenue Service (IRS) regulations, California Government Code 
Section 53212 and 53215 et seq., the Benefit Plans’ Documents, and Recordkeeping and Related 
Services Agreement (Agreement) between the County and Fidelity Workplace Services LLC, a 
Delaware Limited Liability Company for the period of July 1, 2020 to June 30, 2021. 

Audit Objective 

To verify whether the Benefit Plans were in compliance with IRS regulations, California Government 
Code Section 53212 and 53215 et seq., the Benefit Plans’ Documents, and the Agreement managed 
by DPS. 

Summary 

Based on our procedures performed, we noted several noncompliance and internal control issues 
related to 401(a) employer matching contribution, recordkeeping fees, and annual reporting 
requirement. 



Department of Finance 

Chad Rinde  

Director 

November 6, 2023 

Sylvester Fadal 

County of Sacramento 

Director of Personnel Services 
Department of Personnel Services 
700 H Street, Ste. 4650 
Sacramento, CA 95814 

Dear Mr. Fadal: 

Divisions 

Auditor-Controller 

Consolidated Utilities Billing & 
Services 

Investments 

Revenue Recovery 

Tax Collection & Licensing 

Treasury 

We have audited County of Sacramento (County) Department of Personnel Services (DPS)' 
management and oversight of 457(b) and 401 (a) Benefit Plans (Benefit Plans) for the period 
July 1, 2020 to June 30, 2021. 

Our audit was conducted to verify compliance at DPS over Internal Revenue Service 
regulations, California Government Code Section 53212 and 53215 et seq., the Benefit 
Plans' Documents, and Recordkeeping and Related Services Agreement (Agreement) 
between the County and Fidelity Workplace Services LLC, a Delaware Limited Liability 
Company (Fidelity) for the period July 1, 2020 to June 30, 2021, and ensure DPS has 
adequate internal controls to manage and oversee the Benefit Plans. 

DPS' management is responsible for the design, implementation, and maintenance of 
effective internal controls to ensure compliance with applicable laws and regulations, the 
Benefit Plans' Documents, and the Agreement. 

The scope of our audit included DPS' management and oversight of the Benefit Plans in 
accordance with applicable laws and regulations, Benefit Plans' Documents, and the 
Agreement for the period July 1, 2020 to June 30, 2021. 

The audit methodology utilized to conduct this performance audit included: 

Regulatory and Contractual Requirements 

• Reviewed laws and regulations, Benefit Plans' documents, and the Agreement
related to the Benefit Plans.

Based on our procedures performed, it appears that DPS did not comply with County 
401 (a) Plan Document regarding certain employer matching contributions for first year 

700 H Street, Suite 3650, Sacramento, CA 95814 

Office (916) 874-7248 I finance.saccounty.qov 
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